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CONTI NUATI ON OF BENEFI TS REFORM ACT ((COBRA)

Virginia Wsleyan College conplies with the federal Continuation
of Benefits Reform Act (COBRA) and as such, offers the sane group
benefits to enployees and/or their dependents when they would
otherwise |lose their group coverage due to a qualifying event.
Qualifying events are defined as term nation of enpl oynent (unless
termnation is for gross msconduct), reduction of work hours,
your death, your divorce or |egal separation, |oss of dependent
coverage due to your eligibility for Medicare, your dependent
child ceases to be eligible under plan guidelines.

In accordance with IRS guidelines, in coordinating COBRA with the
Famly and Medical Leave Act (FMLA), a qualifying event for an
enpl oyee who is under FM.A |eave occurs if the followng three
conditions are net:

1. The enployee (or spouse or dependent) is covered by
the enployer's group health plan on the day before the
first day of FMLA | eave.

2. The enployee does not return to work at the end of
FMLA | eave.

3. The enployee would, in the absence of COBRA, |ose
coverage under the health plan before the end of the
maxi mum cover age period provi ded by COBRA.

If all three conditions are net, a qualifying event occurs on the
| ast day of FM.A | eave.

It is the enpl oyee's responsibility to notify Human Resources of a
COBRA qual i fying event.

Once the enployee has notified Human Resources of a qualifying
event, it is the responsibility of Human Resources to send the
appropriate notification and election forns to the enployee (or
spouse or dependent).
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