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OCCUPATI ONAL SAFETY AND HEALTH ADM NI STRATI ON ( OSHA)

The OSHA/ VOSH 1910. 1030 Bl ood borne Pat hogens Standard was issued
to reduce the occupational transm ssion of infections caused by
m croorgani sns sonetinmes found in human bl ood and certain other
potentially infectious naterials. The purpose of this exposure
control plan is to elimnate or mnimze enployee occupational
exposure at Virginia Wsleyan College to blood or other
potentially infectious nmaterials as detailed in this standard.

All enployees who are exposed to blood and other potentially
infectious materials as a part of their job duties are included in
this program

EXPOSURE DETERM NATI ON

All job categories in which it is reasonable to anticipate that an
enpl oyee w Il have skin, eye, nucous nenbrane, or parenteral
contact with blood or other potentially infectious materials (see
list below) are included in this Exposure Control Plan. Exposure
determnation is nmade wthout regard to the use of personal
protective equi pnment - enployees are considered to be exposed even
if they wear personal protective equipnent.

QG her Potentially Infectious Materials

Body Fl ui ds G her Materials

Senen Any unfixed tissue or organ

Vagi nal secretions (ot her t han i nt act
ski n) Cerebrospinal fluid from a human
(l'iving or Pleural fluid dead)

Pericardial fluid H V/HBV containing cell or

Peritoneal fluid tissue cultures, organ

Amiotic fluid cultures, and culture

Any body fluid visibly medi um

contam nated with bl ood Bl ood, or gans, or ot her

Saliva in dental procedures tissues from
experi nment al ani mal s
infected with HV or HBV

At Virginia Wsleyan College enployees in the following job
classifications are included in this category:

Athl etic Department (Coaches and Trai ners)
Heal t h Servi ces
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Housekeepi ng

Mai nt enance (except Adm ni strative Assistant and
Secretary/ Receptioni st/ Wrk Center Coordi nator)

Resi dence Life (except Secretary)

Security (except Reserve Oficers)

COVPLI ANCE NMETHODS

Uni versal precautions Wl be observed at Virginia Wsleyan
College in order to prevent contact wth blood or other
potentially infectious materials. This neans that all blood or

other potentially infectious nmaterial will be consi dered
infectious regardless of the perceived status of the source
i ndi vi dual . Uni versal precautions do not apply to feces, nasal

secretions, sputum sweat, tears, urine, or vomtus unless they
cont ai n visi bl e bl ood.

Engi neering and Work Practice Controls shall be used to elimnate
or mnimze enployee exposure. Al'l procedures will be conducted
in a manner which will mnimze splashing, spraying, splattering,
and generation of droplets of Dblood or other potentially
infectious materials. The nethods which will be enployed at WAC to
acconplish this goal are the use of puncture resistant sharps
contai ners and bi ohazard garbage containers. These controls wl|
be exam ned every six nonths by the Director of Health Services to
ensure their effectiveness.

Tags/labels that conply with 29CFR 1910. 145(f) shall be used to
identify the presence of an actual or potential biological hazard.
The tags shall contain the word "Bl OHAZARD' or the biologica
hazard synbol and shall state the specific hazardous condition or
the instructions to be comuni cat ed. The word/ nmessage shall be
understandable to all enployees who may be exposed to the
identified hazard. The tags/labels nmay be an integral part of the
container, or may be affixed as close as safely possible to the
hazard by string, wire, or adhesive. This is to prevent |oss or
uni ntentional renoval. VWX nmay substitute red bags or red
containers for |labels on containers of infectious waste. Al l
appropriate enployees shall be inforned of the nmeaning of the

| abel s/t ags.

Hand washing is a primary infection control neasure. Appropriate
hand washi ng nmust be diligently practiced. Enpl oyees shall wash
hands thoroughly using soap and water whenever hands becone
contami nated and as soon as possible after renoving gloves or
ot her personal protective equipnment. Wen other skin areas or
mucous nenbranes becone exposed, the skin in these areas shall be
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washed with soap and water, and the nmucous nenbranes shall be
flushed with water as soon as possi bl e.

Sharps such as used needles, shall not be bent, recapped, broken,
resheat hed by hand. Sharps containers nust be closable, puncture
resistant, |abeled or color-coded, |eak proof on sides and bottom

and naintained upright throughout use. Containers are to be
easily accessible to personnel and | ocated as close as is feasible
to the immediate area where sharps are used or found. In the
Health Services Ofice, the sharps container is located in the
treatnment room In the Security Ofice a sharps container is
|ocated in the training room In the gym a sharps container is
located in the Trainer's office. Containers distributed to

students with individual nedical needs are turned in to the
Director of Health Services for disposal as needed. Contam nated
di sposabl e sharps are to be discarded, as soon as possible after
use, in the disposable sharps containers. Cont am nat ed broken
glass is also to be placed in disposable sharps containers.
Broken glass which may be contamnated is to be cleaned up with

sonet hing other than the hands, i.e. brush and dust pan, or tongs.
A bl oodborne pathogen disposal kit wll be located in each
bui | di ng on canpus. Location of kits will be clearly marked. As

soon as possible after use, reusable contam nated sharps are to be
placed in the reusable sharps container until properly processed.

Nearly full sharps containers are to be pronptly disposed of (or
enptied and decontamnated in the case of reusable sharps) and
replaced. This is to prevent the hazard of overfilling of sharps
cont ai ners. The Health Service staff is solely responsible for
mai nt ai ni ng the sharps contai ners.

Personal Protective Egui pnent is specialized clothing or equi pnent
used by workers to protect thenselves from direct exposure to
bl ood or other potentially infectious materials. Virginia Wsleyan
College will provide, repair, clean, and dispose of appropriate
personal protective equi pnent based on the anticipated exposure to
bl ood or other potentially infectious materials. This equipnent
shall be provided and readily available in a variety of sizes as
needed at no cost to the enployee. The protective equipnent wll
be considered appropriate only if it does not permt blood or
other potentially infectious materials to pass through or reach
the enployees' clothing, skin, eyes, nouth, or other nucous
menbr anes under normal conditions of use and for the duration of
time which the protective equipnent will be used. If a garnent is
penetrated by blood or other potentially infectious material, the
garnent shall be renoved as soon as possible and placed in a

designated container for l|laundering or disposal. A container for
this purpose is |located in each appropriate departnent. Protective
equi prent will be provided to enployees through their individua

departnent by the departnent head or his/her designee who is
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responsible for its distribution. Protective equipnment is to be
wor n whenever there is a risk of exposure.

HOUSEKEEPI NG

Virginia Wesleyan College will ensure that the canpus and canpus
buil dings are maintained in a clean and sanitary condition. The
witten Housekeeping procedure guide is located in the
Housekeepi ng Policy and Procedure Manual at the Physical Plant.
Al contamnated surfaces wll be decontamnated as soon as

feasible. The Housekeeping staff is to wear appropriate Persona
Protective Equi pnent while carrying out their duties.

d oves shall be worn when it can reasonably be anticipated that
hands wil | contact blood or other potentially infectious
materi al s, nmucous nenbranes, and non-intact skin and when handl i ng
or touching contam nated itens or surfaces. Disposable gloves are
not to be washed or decontam nated for re-use. These gloves are to
be replaced as soon as feasible when they becone contam nated,
torn, punctured, or when their ability to function as a barrier is
conpr om sed.

Laundry workers shall wear protective gloves and other appropriate
personal protective equipnment to prevent exposure to blood or
other potentially infectious materials during handling of Iinen.
Laundry that is contamnated with blood or other potentially
infectious materials or that may contain contam nated needl es or
sharps shall be treated as if it were HBVHYV infectious and
handled as little as possible and with a mninmm of agitation
Contam nated | aundry shall be bagged and tagged at the | ocation(s)
where it was used.

HEPATI TI S B VACCI NATI ON

The hepatitis B vaccine shall be offered, at no cost, to al

enpl oyees of Security and Health Services whose jobs involve the
risk of directly contacting blood or other potentially infectious
materials (please see Exposure Determ nation). The vaccine wll be
offered wwthin 10 working days of their initial assignnment as an
enpl oyee in an at risk category unless the enpl oyee has previously
had the vaccine or wshed to submt to antibody testing which

shows the enployee to have sufficient inmunity. Enpl oyees who
decline the Hepatitis B vaccine will sign a waiver (please see
attached).

Enpl oyees who initially decline the vaccine, but who later wish to
have it may then have the vaccine provided at no cost to the
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enpl oyee. Human Resources is responsible for assuring that the
vaccine is offered to appropriate enployees and that appropriate
forns are signed. Canpus Health Services wll admnister the
vacci ne to WAC enpl oyees.

An exposure incident is a specific eye, nouth, other nucous
menbrane, non-intact skin, or parenteral contact with blood or
other potentially infectious mnmaterials that results from the
performance of an enpl oyee's duti es.

Enpl oyees who experience an exposure incident are to inmmediately
report their exposure to their Departnent Head. The Depart nent

Head will inform the Health Services Departnent of the exposure
within 24 hours. Wen an enpl oyee reports an exposure incident,
he/she wIll imediately be offered a confidential nedica

eval uation and fol |l ow up including:

- docunentation of the route(s) of exposure, and the
ci rcunstances  under which the exposure incident
occurred;

- identification and docunent ati on of t he source
i ndi vidual unless identification is not feasible;

- an offer to collect a blood sanple from the exposed
enpl oyee as soon as possible after the exposure
incident for determnation of HYV and/or HBV status
If the enployee consents to baseline blood collection
but does not give consent to HV serologic testing, the
sanple shall be preserved for at |east 90 days. I f,
within 90 days of the exposure incident, the enployee
elects to have the sanple tested, such testing shall be
done as soon as feasible.

- An offer to repeat HV testing to the exposed enpl oyee
si X weeks post-exposure and again at 12 weeks and six
nont hs after exposure;

- Counseling, nedical evaluation of any acute febrile
illness that occurs within 12 weeks after exposure, and
use of safe and effective post-exposure nmneasures
according to recomendations for standard nedica
practi ce.

If the status of the source individual's blood is unknown, the
individual's blood wll be tested as soon as feasible after
consent is obtained.

After an exposure, the following information will be provided to
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t he heal t hcare professional who is evaluating the enpl oyee:
- a copy of 1910.1030 bl oodborne pat hogens st andar d;

- A description of the exposed enployee's duties as they
relate to the exposure incident;

- The docunentation of the route(s) of exposure and
ci rcunst ances under whi ch exposure occurred,

- Results of the source individual's blood testing, if
avai | abl e;

- Al nmedi cal records relevant to the appropriate
treatnment of the enployee including vaccination status.

A witten opinion by the Health Care Professional shall be
obtai ned whenever an enployee is sent for a post exposure
i nci dent.

Virginia Wsleyan College shall obtain and provide the enployee
wth a copy of the evaluating healthcare professional's witten
opinion within 15 days of the conpletion of the evaluation. The
witten opinion will be limted to the follow ng information

- Whet her the Hepatitis B vaccine is indicated;

- The enpl oyee has been infornmed of the results of the
eval uati on;

- The enpl oyee has been told about any nedical conditions
resulting from exposure to blood or other potentially
infectious materials which require further evaluation
or treatnent.

All other findings shall remain confidential and shall not be
included in the witten report.

RECORDKEEPI NG

Virginia Wsleyan College shall track each enployee's reported
exposure incident to blood and/or other potentially infectious
materi al s. Such docunentation shall be kept in the enployee's
health file, separate from the personnel file. The record shall
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be maintained for the duration of enploynment plus 30 years in
accordance wth 29 CFT 1910.20. The file shall be maintai ned by
VWAC Health Services. Such nedical record shall include the
fol | ow ng:

- Nanme and social security nunber of the enpl oyee;

- A copy of the enployee's hepatitis B vaccination status
wWth dates of hepatitis B vaccinations and any nedica
records relative to the enployee's ability to receive
vacci nati on;

- A copy of examnation results, nedical testing, and any
fol |l ow up procedures;

- A copy of the healthcare professional's witten
opi ni on;

- a copy of the information provided to the healthcare
prof essi onal who eval uated the enployee for suitability
to receive hepatitis B vaccination prophylactically
and/ or after an exposure incident.

The enployee's nedical record will be kept confidential. The
contents will not be disclosed or reported to any person within or
outside the workplace wthout the enployee's express witten
consent, except as required by |law or regul ati on

Needl estick injuries shall be included on the GCSHA 200
occupational injury and illness log if nedical treatnent 1is
prescri bed and adm ni stered by a |icensed nedi cal professional.

HBV and/or HV shall be recorded on the OSHA 200 log if the

illness can be traced back to an injury or other exposure
i nci dent.

TRAI NI NG AND EDUCATI ON OF EMPLOYEES

Enpl oyees will be trained regardi ng bl oodborne pathogens at the
time of initial assignment to tasks where exposure may occur and
annual ly thereafter. Training will take place during work hours.
Additional training will be provided whenever there are changes
in tasks or procedures which affect enployees' occupational
exposure; this training will be |limted to the new exposure
situation.
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The training will be tailored to the educational |evel, literacy,
and | anguage of the enployees. The training plan will include an
opportunity for enployees to have their questions answered by the
trainer.

The Director of Health Services or his/her designee is responsible
for arranging and/or conducting training. The following wll be
i ncluded in the training:

- Expl anati on of the bl oodborne pat hogens standard;

- Ceneral explanation of the epidem ology, nodes of
transm ssion, and synptons of bl oodborne di seases;

- Expl anation of this Infection Control Plan and how
it will be inplenented,

- Procedures which nmay expose enployees to blood or
other potentially infectious materials;

- Control nethods that wll be used at WXL to
prevent/reduce the risk of exposure to blood or
other potentially infectious materials;

- Expl anati on of the basis for selection of persona
protective equi pnent;

- Information on the hepatitis B vaccination program
i ncluding the benefits and safety of vaccination;

- Informati on on procedures to use in an energency
involving blood or other potentially infectious
mat eri al s;

- What procedure to follow if an exposure incident
occurs including nethod of reporting the incident;

- Expl anati on of post - exposur e eval uation and
fol | ow up procedures;

- An explanation of warning |abels and/or color
codi ng.

- Location of disposal kits.

Training records will be maintained for at |least three years from
the date on which the training occurred. The follow ng
information will be included in these records:

- Dat es of training sessions;
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- Nanes and qualifications of trainer(s);

- Nanes and job titles of al

Thi s Exposur e Cont r ol

Dat e prepared:

Dat e(s) Revi ewed:

Aut hori zed by:
Dat e:

Pl an

persons attendi ng.

was

pr epar ed

Contents or a sunmmary of the training sessions;

by:
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