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EQUAL EMPLOYMENT OPPORTUNITY POLICY

Virginia Wesleyan College is an equal opportunity employer. The
College offers employment, advancement opportunities, and benefits
in a harassment-free environment on the basis of merit,
qualifications, and competency to all individuals without regard
to race, religion, color, creed, gender, national and ethnic
origin, age, marital status, covered veteran status, handicap,
sexual orientation, or any other legally protected status.

The Director of Human Resources is responsible for formulating,
implementing, coordinating, and monitoring all efforts in the area
of equal employment opportunity. Any communication from an
applicant for employment, an employee, a government agency, or an
attorney concerning any equal employment opportunity matter is to
be referred to the Director of Human Resources.

While the Director of Human Resources has the overall authority
for implementing this policy, an equal opportunity program can
only be achieved with the support of supervisory personnel and
employees at all levels. Any employee who feels he/she is the
victim of discrimination is responsible for reporting this fact to
his/her supervisor, department head, and/or the Director of Human
Resources.
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